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This company Policy, signed by Fonderia Taroni, represents the commitment of the company top management to respect
the principles established by the Code of Ethics pursuant to the binding obligations established by Legislative Decree
231/2001 and applies to all employees of the Company, suppliers , to distributors and more generally to all those with
whom Fonderia Taroni comes into contact during the course of its business.

A key factor in Fonderia Taroni's reputation is the ability to carry out its business with loyalty, correctness, transparency,
honesty and integrity, in compliance with laws, regulations and reference guidelines regarding social responsibility. To this
end, Fonderia Taroni adheres to and promotes policies consistent with the laws and standards of legality for the prevention
of corruption and transparency in business relationships, and therefore prohibits:

- offer, promise, give, pay, authorize someone to give or pay, directly or indirectly, an economic advantage or other
benefit to a Public Official or a private individual;

- accept the request from, or solicitations from, or authorize someone to accept or solicit, directly or indirectly, an
economic advantage or other benefit from anyone when the intention is to: o Induce a Public Official or a private
individual to exercise in an improper is any function of a public nature or in any case focused on good faith in the
exercise of one's responsibilities entrusted to him in a fiduciary manner, in a professional relationship also on
behalf of private third parties, or to carry out any activity associated with a business by rewarding him for carrying
it out;

- influence an official act (or an omission) by a Public Official or any decision in violation of an official duty even by
private individuals;

- influence or compensate a public official or a private individual for an act of his office;

- obtain, secure or maintain a business or an unfair advantage in relation to business activities; or in any case,
violate any applicable laws.

With specific reference to its employees and in compliance with the company organizational system based on the control
and segregation of activities, Fonderia Taroni provides that its personnel who maintain relationships or carry out
negotiations with external public or private counterparts cannot, alone and freely:

- stipulate contracts with the aforementioned counterparties;

- access financial resources;

- stipulate consultancy contracts, professional services;

- grant benefits (gifts, donations, benefits, etc.);

- recruit staff.

Failure to comply with the Anti-Corruption Policy, violation of the Code of Ethics, failure to participate in or complete
adequate training, failure to report violations, and/or any failure to comply on the part of its personnel will activate the
system disciplinary (in accordance with the provisions of the relevant CCNL or other applicable national regulations).

In the event of violations by suppliers, the contract will be terminated.

Fonderia Taroni encourages the reporting of suspicions in good faith, or on the basis of a reasonable belief of trust, without
fear of retaliation.

This anti-corruption policy is available as documented information on the company's website and is communicated within
the organization and to relevant stakeholders in businesses that pose a risk of corruption above a low level.

Within the organization, the Anti-Corruption Policy is communicated and implemented through:
- trainings on corporate aspects and management processes;
- trainings on the Anti-Corruption Management System;
- Audit activities on the scope of the Integrated Management System.

In order to achieve the objectives of efficient anti-corruption management, Fonderia Taroni prohibits corruption at all
corporate levels of its organization and requires its partners and suppliers to comply with current legislation on corruption.
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To help achieve the objectives of this policy, Fonderia Taroni undertakes not to generate organizational, ethical and
relationship uncertainty through:

a clear definition of its processes;

a unique identification of roles and functions;

a transparent system of delegations;

a clear system of rules, values, procedures and practices suggested by experience, to facilitate the decision-
making process within the organisation;

a widespread system of supply of goods and services that excludes fraudulent suppliers and supplies through
periodic monitoring actions for their qualification;

an adequate internal control system aimed at the behavior of all its employees;

an adequate external control system aimed at the processes of all the Company's suppliers and collaborators.

This Policy is reviewed when necessary during Management Review or in relation to the following events and elements:

Results of internal or external audits;
Any changes dictated by changing circumstances;
Any regulation update.

CEO
Massimiliano Taroni

/L.LJ.’_;.

Pag. 2 of 2



